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INTRODUCTION

On the 13th February, 2018 the fourth working meeting of the “HR Excellence in Research”
Committee (the Committee) was held. The Committee is aimed at supporting creation of better
working conditions favoring work and employment of researchers in line with the principles
underlying the European Charter for Researchers and the Code of Conduct for the Recruitment of
Researchers (the Charter and the Code, or C&C).
The Committee is composed of:
➢ Agnieszka Tadrzak, M.Sc., the proxy for R&D funding, chairwoman of the Committee
➢ Dr habil MEng. Joanna Niedziółka-Jönsson, Professor of IPC, Surface Nanoengineering Group
➢ Dr habil Rafał Szmigielski, Professor of IPC, Environmental Chemistry Group
➢ Dr Krzysztof Sozański, Adjunct, Soft Condensed Matter Group
➢ MEng. Katarzyna Kryszczuk, PhD student at IPC, a member of the Council of PhD Student
Self-Government of the Polish Academy of Sciences
➢ Aleksandra Kapuścińska-Bernatek, specialist for science popularization and ERASMUS+
➢ Anna Pawlus, M.Sc., Coordinator of the Physical Optics and Biophotonics Research Group
(the ERA Chair holder’s Group – CREATE 666295).
A COURSE OF THE MEETING

The meeting was organized at IPC and lasted 2 hours. Full attendance of the Committee members was
ensured.
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The general aim of the meeting was to inform the members of the Committee on the principles
underlying The Code of Conduct for the Recruitment of Researchers and to reflect on the observance
of these principles in the IPC. The meeting was devoted to a detailed discussion of the individual issues
in the General Principles and Requirements for the Code of Conduct, such as:
✓
✓
✓
✓
✓
✓
✓
✓

Recruitment;
Selection;
Transparency;
Judging merit;
Variations in the chronological order of CVs;
Recognition of mobility experience;
Recognition of qualifications;
Seniority;

✓ Postdoctoral appointments.
The person moderating a discussion was Agnieszka Tadrzak, M.Sc., chairwoman of the Committee
[check appendix 1 for the delivered presentation].
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As a result of the discussion on the General Principles and Requirements for the Code of Conduct,
the Committee recognized that the Institute has already met most of the above-mentioned issues.
Therefore, only several supplementary actions were proposed:
-

IPC regulations governing competitions for research posts should be extended to govern as
well recruitment under co-financed projects (setting minimal conditions such as assessment
criteria, feedback information) – now such rules are governed only by funding institutions
(internal regulations apply only to research positions funded from IPC statutory funds);

-

IPC should consider abovementioned regulations applicability to other technical positions
such as specialists/ technicians etc.;

-

the recruitment process for doctoral studies sometimes is not friendly for a potential
candidate – too many documents are required under the call (which results from
misinterpretation of internal regulations),

-

organization of trainings for PIs on recruitment procedures for research and technical
positions.
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APPENDIX 1) Presentation delivered at the meeting
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